

Tanner Model /Situated Coaching

	Noticing

Information Seeking
· Recognize Who is at risk for problems? 
· Know normal from abnormal
· 

Look for clues
· What do you see or hear?
· What is going on here? 



DeBrief
· Discuss what led the nurse to the clinical action, decisions or judgements. 

Apprenticeship
· QSEN: Knowledge
· NLN: Knowledge
	Interpreting

Look at the data you have:
· What do YOU think?
·  What is going on here? 

Analyze data
· Clinical Reasoning
· Prioritize data
· Recognize problems when they OCCUR

[bookmark: _GoBack]

DeBrief
· Identify what went well and what could be done differently. 

Apprenticeship
· QSEN: Skills
· NLN: Practice Know How

	Responding

Interventions
· What are you going to do! 
· What is your goal for the patient?


Skillfulness
· What actions are priorities?
· Communicate
· Collaborate w/ your team?
Who are you going to call? 


DeBrief
· Redirect and clarify the correct set of actions, decisions and judgments’ 

Apprenticeship
· QSEN: Skills
· NLN: Practice Know How

	Reflecting

Self-analysis and reflection
· How did your action(s) affect patient’s condition/outcome?
· What was the impact of variables from the normal? 




DeBrief
· Examine knowledge needed for clinical judgment; apply to other clinical situation

Apprenticeship
· QSEN: Attitudes
· NLN: Ethical Comportment


		


*Knowledge Skills and Attitude are part of the QSEN Competencies. 	               			  Jeanne Cleary Ridgewater College 
* Adapted from: http://international.ucl.dk/files/2012/08/nielsen-et-al.-2007-guide-for-reflection-using-tanners-clinical-judgment-model.pdf
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